career coaching

Job Search Memoranda

JSM Career Coaching’s Newsletter

Inside This Issue

Teleseminar: Interviews — What You Wish You Knew

March Job Club Group Forming Now!

Congrats to Norm Daley — a Job Search Graduate!

Article: Tips from Martha Finney, author of "Rebound: A Proven Plan for
Starting Over After Job Loss"

Coming Up Next Month

Teleseminar: Interviews — What You Wish You Knew

You've fought your way through the job search jungle and have emerged on
the other side! Congratulations, you've landed an interview for “the perfect
job.” But wait; your journey isn't over yet! Just getting an interview is not
enough.

Recruiters and industry experts nationwide have recently shared with me
their insights on what they wish all candidates knew. What they wish, from
sitting on the other side of the table, they could tell the candidate, enabling
the candidates to have a more successful interview process. And now I am
able to bring that information directly to you!

Join us to learn how to make YOUR next interview go from “good” to
“great.” What questions should you be ready for? What resources are you
not utilizing fully? Are specific mistakes sabotaging your success?

Register Here: http://www.jsmcareercoaching.com/tele-seminar.html
Date: Thursday, March 4th

Time: 3:00pm EST

Duration: 1 Hour

March 2010

Julie Mendez, CJSS

Get Out and Network!
Look here in Every Upcoming
Newsletter for New Networking Tips
and Ideas!

Executives Network (fee)
http://www.executivesnetwork.com/mc/p
age.do?sitePageld=50504&orgld=are

40 Plus

http://www.40plus-dc.org/40plus-other-
chapters

Jewish Vocational Service

Agencies
http://www.jvsnj.org/affiliates.aspl

Do you have more ideas? Pass them
along and I'll share them in future
newsletters!

Find Me On the Web!

Email
Cost: FREE JulieMendez@jsmcareercoaching.com
Deals: You need to join us to find out! Website
http://www.jsmcareercoaching.com/
Referrals are the heart of my business. Please feel free to pass this Blog
information along. This teleseminar is open to all job seekers! http://www.iobsearchcoaching.blogspot.c
om/
March Job Club Group Forming Now! .
P 9 LinkedIn

There is a new job club group forming. Now is a perfect time for YOU to join
us and take advantage of this special offer!

***JOB CLUB SPECIAL DEAL: Your 1st month is 1/2 price ($25)!
CODE: GOALS***

The group is open to all job seekers: regardless of industry, position, or
geographic region. We can all learn from each other and support one
another! This just in: We have a Special Guest Speaker this month!
Recruiter Jason Edwards!

Email me at JulieMendez@jsmcareercoaching.com ASAP!

http://www.linkedin.com/in/juliemendez

LinkedIn Jobseekers Group
http://www.linkedin.com/groups?qid=24
64873&trk=hb _side g

Twitter
http://twitter.com/JulieMendez
Facebook
http://www.facebook.com/home.php?#/pages
[JSM-Career-

Coaching/188220880293ref=sgm




Congrats to Norman Daley — a Job Search Graduate!
Here is an excerpt from the message I recently received from Norman about his new position:

"It will be a hard job that is going to stretch my skill set on both the knowledge and social levels. I
will be a project manager facilitating meetings with various groups with conflicting personalities.
From what I've heard, this is a great place to work and a good time to be working here. They
treat their people well, understand the value of project management, and are expanding. Plus,
energy is a great field with a huge potential for long term growth.

What I want to make sure you know, so you can share with your clients, is that I got this job
through a personal connection in my network. Tell your clients that no matter how long they
have been looking, to keep working their network. I went to lunch with some former
coworkers twice around Christmas. If I hadn't, this opportunity never would have occurred.”

Thank you so much for sharing with us, Norm, and congratulations once again!

Id like to hear from all of you! If you've recently received a position and would like to share your insights with
us, please just email me at JulieMendez@jsmcareercoaching.com.

(I received this fabulous article in a newsletter from the National Résumé Writers’ Association, and wanted to
share it with all of you!)

Article: Tips from Martha Finney, author of "Rebound: A Proven Plan for Starting Over After Job
Loss"
by Rachel Zupek, CareerBuilder.com

In February 2009* alone, employers made 2,769 mass layoffs compared with 1,672 mass layoffs in the same
month last year, according to the Bureau of Labor Statistics. Each layoff involved at least 50 people from a single
employer, filing for unemployment insurance. Since December 2007, when the recession was declared to have
started, there have been 28,481 mass layoffs, and more than 2.9 million people have filed for unemployment
benefits during that time.

The numbers show that it no longer matters if you've been with a company for 15 years, if you're highly
educated, if you're a top performer or even if you're friends with the boss. Layoffs are happening, and they are
happening to everyone.

"If the company is determined to cut head count by a certain percentage, no amount of exposure, of reminding
the boss how successful you've been in helping the company achieve its goals, will save your job,"says Martha
Finney, author of "Rebound: A Proven Plan for Starting Over After Job Loss" (FT Press). "Theyll miss you when
you're gone, but they've already determined that you're gone anyway."”

Voice of Experience

Charles** worked for a family-owned real-estate and agricultural business for 10 years. He has two master's
degrees, moved up quickly within the company and had a long-term plan to take over the IT department. When
the housing market collapsed, the company began to go through some tough times and it became evident to
Charles that company-wide layoffs were on the horizon. "I honestly thought I was safe because I had really good
rapport with the family," he says. "My boss's boss was the CFO, and he had asked me to work on a special
project analyzing some of the various business units and what it would cost to dispose of them. He told me not
to read anything into that. 'Don't worry about things,' he said."

When the project was finished, Charles was laid off.

"I thought I'd work for this company for the rest of my life. I believed that good work would give me job security.
As long as I do really good work, why would a company let me go?"he says. "Even though I knew trouble was
on the way, I thought I was in a good position because I had multiple talents and had worked for every
operation there. If you're going to shrink your workforce, you'd think you would keep people who can do multiple
things.”

Now what?



Charles' story is probably much like your own if you were laid off — you were shocked, angry and bitter, and your
confidence was shaken. But the worst thing you can do is blame yourself.

"Recognize that this period of layoffs is just another moment in time, having nothing to do with your essential
value and meaning, " Finney says.

Now that you've come to terms with your many emotions, what you need is a plan.

In her book, Finney teamed up with Bill Berman, Ph.D., a Connecticut-based corporate psychologist, to come up
with steps to take toward getting hired. (And no, tapping away on your laptop while you're stretched out on the
sofa in your PJs doesn't count.)

1. Take some time to stop.
Take a step back and figure out where you stand. Know how long you can afford to explore your possibilities and
where you want to go next.

"The worst thing you can do when you get laid off is run right out and grab whatever you can,"Berman says.
"Step back and think about what you want to do, what you loved about the work you were doing before and how
it matches with what you want to be doing one year, three years, five years from now."

2. Build your network list and start using it.
Your network will be your biggest ally in your job search. Your friends, their friends, and the friends of those
people will surprise you when they show a genuine interest in helping you.

Berman suggests thinking broadly about whom you know and being upfront with them about your job search.
"Think back to the people you worked with 5, 10, 15 years ago and don't e-mail them. There's no substitute for a
phone call, " he says.

3. Get dressed!
Now isn't the time to explore your quirky bohemian phase, unless it's the course you've decided to take for the
next phase of your life, Finney says.

" Treat your job-search project as you would a regular full-time job. Get out of the jammies and put on something
you would wear to work at your old job, " she says. "When you wear the uniform of your role, you stay in touch
with that side of who you are. No one I can think of is in the market to hire Mr. Scratchy Pajama Bottoms."

4. Set regular working hours that match a conventional workday.

Finney says that any self-employed person will tell you that choosing your own hours is both a joy and a curse.
Sure, you don't have to work while everyone is, but that usually means that you won't be having fun when
everyone else is, either.

"If you work nine to five on your job-hunting assignment, then absolutely you can take weekends off, " Berman
says. "The reason why people work on weekends and at night on looking for a new job is because they screwed
around all day."

5. Establish a structure against which you'll achieve and measure your goals.

Identify specific ways you'll approach your job search by outlining how many tasks you'll do each day and what
they are specifically. Make a list of the phone calls you'll make and the names you'll look up, Finney suggests. “IF
you set a goal, you're going to be able to work toward that goal, "Berman says.

"Set very specific goals, make them things you think you can actually do, and then make them non-negotiable. "

6. Dismiss the derailers.

Undoubtedly, job searching is a pain in the rear. The process is lengthy, at best, and it's easy to get discouraged
along the way. The feeling of panic that you have to have a job now! is a derailer, as are mean-spirited friends
who undermine your confidence, well-meaning family who are concerned, and your own ego, which tells you that
if you were truly a good provider, you would have a job by now, Finney says.

"You might not be able to see them coming, but you can spot them for what they are, " she says. "Shrug them
off. Some people mean well; some people are just, well, mean. Either way, that's not your focus right now."

*According to the data on March 20, 2009. A mass layoff occurs when at least 50 initial claims are filed against an employer during a
consecutive five-week period. An initial claim is when someone files for unemployment, according to the BLS Web site.
** Voice of experience paraphrased from page 92 of "Rebound: A Proven Plan for Starting Over After Job Loss."
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Rachel Zupek is a writer and blogger for CareerBuilder.com. She researches and writes about job search strategy,
career management, hiring trends, and workplace issues.

Coming Up Next Month

Here in JSM Career Coaching Land, “school vacation” is ending, and we are eagerly awaiting the eldest’s return
to preschool! I can’t wait to get back to our normal routine! We're beginning to organize the Mr.’s office party
that we'll be hosting in our home in a few weeks. I've been testing new recipes in preparation for the past
month!

Also on the horizon are two new certification programs for me this year: I will be starting an Interview Coach
Certification in the next few weeks, and my Career Coach Certification in May. I just love to absorb all of the
new knowledge and insights of these programs.

Recently, I've joined the Interview Coaching Association and the International Coaching Federation: two great
organizations that will be wonderful resources as I help you in the future!

Don't forget to join us for the March Group of the Job Club! I am so looking forward to helping each and every
one of you with your job search, and this job club is a wonderfully affordable way for you to get the expert help
you need!

And of course there is the brand new FREE teleseminar on March 4th. The response I've had from recruiters on
the topic of interviewing has just been phenomenal. You really don’t want to miss it!

Thanks so much for reading! Please let me know if there is anything I can do to help you!

Julie sSmith Mendez, ¢)ss

7o remove your name from our mailing list, please let me know!
Questions or comments? E-mail me at JulieMendez@jsmcareercoaching.com.



